I N N E R E A Tool to Help Engage
New Employees Effectively and Efficiently

10% more engaged

Calls for a approach
which allows employees to express
themselves authentically.

- Daniel et al.

“Rather than focus exclusively on providing
information, managers should also
emphasize as
a means of facilitating information transfer.

- Keith et al.

“Onboarding needs to be
further.”

- HRs

It's uneasy to
with their and

- New employees

Want to be engaged for:
Work more efficiently;
Enhance their professional
Be in the company.

- New employees

Attend events for:
new people.
more information;
new knowledge or practice skills.

- New employees

Dislike some events because:
Don't have ;
in the activities;
Feel embarrassed and

- New employees
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used to recommend colleagues and
events in the home page.”
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Some interviewees advised we include
in their

profile pages.

To colleagues’ detailed information
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